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Abstract
Stress and Overload On The Woman In The Dual
Career Navy Family
2

Although Navy couples are on the rise, there has been
little research on the problems’ that the woman encounter in
this unique family. This thesis explores the causes ana the
impact of stress and overload on the woman in the dual
career Navy family. The areas addressed in a review of the
literature include: (1) Dual Career Families; (2) The
Woman in the Dual Career Familys; (3) Stress; (4) Causes of
Stress; (5) Overload; (&) Signs of Overload and finally;
(7) Coping Strategies.

It was hypothesized that no matter how high the woman
climbs the latter in her military career, she will still be
thought ot as ;gom;: if she 1s a mother and the one who 1s
specifically responsible for childrearing and housekeeping.

This study was conducted in San Diego, California 1n
March of 1987. All of the respondents were active duty dual
career female Naval Ofticers, who were married to active

duty military men.

The measuring device utilized for this study was a four

part questionnaire that consisted of four parts: 1

Background Information; 15 Stressors} IITT Role Dverload;

P

and" 1V The Dual Career Marriage. ( T
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It was clear that women officers are satisfied with )

their roles as mother, wife and Naval 0Officers, and are ;

doing quite well in coping with them. It is also clear that :

these women are suffering from role overload and health ﬁ

problems, which often accompany these roles, such as: :
depression, headaches, becoming tired and eating more/less, J

but they tend to think that their role overload does noé WY

conflict with their job performance. »

There are many stressors in the lives of the dual it

career military woman and those stressors that causes the B

most problems are: (1) planning her career; (2) spending F

time with her family; (3) changing duty stations; (4) ‘ﬁ

moving; (5) separations from her husband; (&) preparing to ?

move; (7) <finding assignments in the same geographical %

location; (8) long working hours; (?) finding good E

childcare; and (1) finding after hour childcare. i

It was also noted that even though the women in this

study characteri-ed their marriage as a Camelot type E’

marriage ( Neither partner dominates. The couple shares oA

most of the household tasks and childrearing.) they are E

sti1l]l ultimately responsible for childrearing and ;
housekeeping. Husbands are not doing their fair share. -

Results of this study also indicated that these women :J

ranked mother as their number one role, followed by wife and E;

Naval Officer. i

~
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CHAPTER 1

Introduction

"Dearly Beloved, we are gathered together here in the
sight of God, and in the presence of these witnesses, to
Join this man and this woman in holy matrimony....with this
ring I thee wed".

So many couples have made these vows, and many of those
same couples have also made vows to the U. S. Navy and to
other branches of the military. Today the number of dual
career famlilies are on the rise, not only in the civilian
sector, but also in the military. Dual career Navy families
present many characteristics which set them apart from dual
career civilian families. The family itself is unique and
different and it’'s uniqueness alone causes stress and
overload on the woman in that family. This thesis explores
the impact of stress and overload on the woman in the dual
career Navy family.

Social pressures are responsible for the growth in the
dual career families. Remember the women ‘s liberation
movement? Women of America, re-evaluated themselves and
their roles in society. A major factor supporting this new
self-awareness was the widespread use of birth control

devices, which gave women greater control over the choice of

whether or not to have children.
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It was the women’'s liberation movement that supported

the fact that there was more to life for women, than having

babies and becoming housewives. Those days have come and

gone, and as we look back we can see that those particular h
vyears have drastically affected our lives. Women are now

demanding more out of life and getting a bit more than they

€
actually bargained for......stress and overload. %

Statement of the Problem

This thesis explores the causes and the impact of
stress and overload on the woman in the dual career Navy

family. Although Navy couples are on the rise, there has .

been little research on the problems that the woman

encounter in this unique family. No matter how high the
woman climbs the latter in her military career, she will .
still be thought of as “"mom" i1f she is a mother and the one <
who is specitically responsible for childrearing and \
housekeeping. Furthermore, " the female professional -
assumes the role of wife, a role which has traditionally

been an accommodating one in deference to society’'s stress

-~ ey

on the importance of the husband’'s profession. Culture has
releqgated a woman to the role of man’'s mate and helper. b
Often, the wife has assumed the mantle of the husband’'s it

profession and has been comforted by a ready—-made identity.
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Running a household has been the wife’'s preoccupation, a job )
LDy
which definitely does not allow concentration®n anything: by,
"
(¥4
it is a job of interruptions and routines in disarray. i
[
A
Thus, in a dual-profession family, the wife must perform the N
!
customary role of a subordinate, even though she continues .7
’
to carry also the role of professional, a role not noted for .
b
deference (Arfken, 1985, pp. 7-8)." 2
o
The areas that will be addressed in a review of the ‘e
:J‘
relevant literature include the following: :
.
1. Dual Career Families v
2. The Woman in the Dual Career Family N
a4
=, Stress 5
4. Causes of Stress N,
"
S. Overload ;;
6. S51gns of Overload and
\
7. Coping Strategies o
o . RS
Limitations 9
)
This studv was limited to dual career Navy couples 1n it
]
'
the San Diego area. Research materi1al for this study was :E
¢
t
obtained from 1ournalis, books, governmental publications and ]
tfrom the Educationai Resources Intormation Center available N
-1..
at San DMego State Umiversity ' 's Malcolm Love Library. Very -:
e
Lw
Iittle research hes been pertormed 1n the area of dual .
‘\
‘\\
L)
1
)
\
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N
N
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career Navy couples. There is also a lack of literature

comparing Mavy couples to other dual career couples.

Definition of Terms

Coping. An active, adaptive process of using
strategies to manage one’'s world.

Dual career. "Both partners pursue careers as well as
family roles. Such careers involve sequential jobs or
occupations which require high commitment, are developmental
in nature, and from which major personal rewards are derived
(Rapoport and Rapoport, 1969)."

Dual career Navy family. A family in which both

husband and wife pursue Naval careers. (This includes the
Marines and the Coast Guard.)
Overload. "The sense of distress and helplessness that

a couple suffers when, through their individual and joint

efforts and capabiiities, they are no longer able to deal
effectively with personal or professional problems (Shaevit:z
% Shaevit=z, 1987, o. ZI1)."

Stress. "Stress 1s what we fe=sl when our body reacts
biochemically to dsmands made on it. These demands require
us to adapt, to absorb change, and to cope with disruptions

and imbalance 1n our lives. When this happens, we

experience physiological changes. Uur body releases
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chemical and adrenalines and musters i1its defenses. It puts
uws on alert to fight or flee. It readies us for action.
Our heart rate increases, we breathe faster, our blood

pressure goes up, our muscles tense, and we may perspire or

a4
experience changes in body temperature (Hall & Hall, 1979, ’
.
p. 8.
»
Stressors. Events that causes stress. ¢
. . o,
Superwoman. "A woman with considerable eqo strength, "
I
self-confidence who successfuly maintains many roles
achieves balance in her life, is poised, socially q
. . . . '
responsible and can do anything which 1s necessary. She, Ly
N
p
then, is not a woman with superhuman abilities but has the
attributes of & real woman, in fact, she is very much like !
:
the woman who has chosen a professional career along with a "
]
family or other responcsibiiities. The Superwoman 1s not
”
[ . . . ",
necessarily a wife and mother but that is the image which '
Lo
; . -
tends to be projected most often because family N
A
,_l
responsibilities entail maore roles and tasks than are .
usually assumed by single women (Bean % Wolfman, 197%)." ‘i
- -
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Chapter 2 ?
4
'
Review of Related Literature ?
!
&
. )
Dual €Career Families 0
:
Rapoport and Rapoport (1969) defined dual career as: S
\
(%
"one in which both partners pursue careers as well as family ‘j
(
roles. Such careers involve sequential jobs or occupations
3
which require high commitment, are developmental i1n nature, Y
(!
and from which maior personal rewards are derived. "Another 4
%'
author (Gilbert, 1985) defines the dual-career families as: -
Y
"a variation of the nuclear family in which both spouces \:
3 \
pursue an uninterrupted lifelong career and also establish
)
and develop & family life that often includes children. The -
term career, although sometimes used to indicate amy kind of ;‘
g
employment,; is defined here as those positions requiring £

special education and training and undertaken or engaged in

S
as a lifework. Tvpically such positions require a high :.

- >

degree of comm:tment and often provide the person with a ﬁ

\

A 4 : . g

sense of consecuti1ve, progressive achievement, be it through ¥
\J

promotions or other recognition of one’'s accomplishments or :
$

skille (e.g., as a teacher, physician, or social worker) \

¢

(pp. &=7)." IThe agual career couple 15 difterent from the

U

»
a3
‘4
! 9

*

Y
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“two-person career” (FPapanek, 1978). In the dual career
relationship, each partner has a distinct work role; i1n the
two-person career, both partners focus their energies on one
job (Hall % Hall, 1979).

Within the Dual career family there are different types
of marriages. According to (Shimberg % Beach, 1981) the
typical examples are as follows:

(1) Macho Man — The husband is the dominant force in
this marriage. This the relationship where the woman comes
home from a full day at the office and apologizes when her
husband has had to wait for his dinner, despite the fact
that he got home an hour before she did and could have fized
it or at least gotten 1t started.

The macho husband ' s career comes first. If he gets
transferred the wife is the one who gives up her career to
go with him. Even though she may hold equal occupational
status with her husband, her primary role i1s seen as
homemaker and mother. Her career i1s considered to be a
hobby to t:111 her extra time.

(2) Wonder Woman - In this marriage, the woman
dominates. She mat es the major decisions tor the couple.
She usually ocutdicstances her husband in her achievement
level . Her earning power and status responsibilities are

greater thamn hi1s. Her needs and career come first.

ol
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(3) The Fair-Weather Friend - This 1s the marriage ”’
i.
where one mate may dominate but encourages and emotionally !
|'v‘
supports his or her spouse. As long as he or she doesn’t ;
~
surpass the achievements of his or her mate, the support and .
encour agement remain. 1,
o
In this relationship the wife may receive encouragement
W
for her career from her husband, but she still has the major _?
"
responsibilities for children and home. Both spouses are la
)
- - ‘~
trying to find more equal roles, but they 're still caught '
between a traditional contract and one that allows the wife ;
K4
o
more freedom. 2,
s
) 3
(4) Who'= Afraid ot Virqinia Woolf? - In this marriage h
each person attempts to dominate and compete with the other. y
;’,:
This relationship 1< more like a deadly game: each player ¢
A
strategically manipulates the other and keeps the opponent )
otf balance. I 15 4 winstose battlie that never ends. '
n‘.
Usually the winner 1s the spouse requiring less affection o
)
anid overt signe of Love. This tvpe Of marriage 1= marted b .
&
the partners taking "pot shots” at each other whenever ;
.'.
possible, maring ar1nnee apest warsh they had stayed home. It ’
'.
18 the most destructi o ot all the marr1ayge styles. h
-
(S) Larsses Fayre Ihie 1= the marriage of .
Ry
conventence. The arr angement 15 satistactor y tor the most -,.:
s
part. Eachh partner are-w baae o hier separ vte way. They ar o
.
~ 4
N
\'
.

-
)
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comfortable with each other and, unless something comes up
te rock the boat, probably will stay together. There 1s
little nourishing and laittle afftection, but 1t seems to work
for them. ’
(6) Camelot - This 1s the "i1deal" egalitarian

relationship. In this marri1age, nei1ther partner daminates.
There are few sex role divisions of labor and the couple
shares most of the household tasks (and child care, 1f any). "
The power structure 1n this relationship tlows bact and
forth,. Decisions are made through mutual consent and’/or

with a give and tate that says "we' are more 1mportant than

" "

me It may not be totally attarnable 1n 100 percent of

the decision-—mabing ettorts, but the couple with the Camelot

commitment uses this ori1entation as & model and goal.

Shimberg and Ekeach «(1981) concluded that "throughout
their relationship=, the couples 1n double-career marriages
will experience more than one ot these models as thear

lyves, careers and needs change ip. 7)." )
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The Woman 1n _the Dual Career Family .
;
Superwoman' Eean and Woltman (1979) descraibes the by,
superwoman as “a woman with considerable eqgo strength, ™
sel f-confidence who successfuly maintains many roles,
LN
. . . . '
achieves balance in her lite, 1s poised, socrally
responsible and can do anything which 1s necessary. She,
then, is not a woman with superhuman abilities but has the
attributes of a real woman, 1n fact, she 1= very much laike
the woman who has chosen a professional career along waith a h
family or other recsponcibilities. The Superwoman 12 not )
necessarily a wife and mother but that 1< the 1mae whach
tends to be projected most often because t «mily y
responsibilities entail more roles and tasts than are :
L]
usually assumed by single women (p. 78)."
"The dual -career marriage challenges the traditronal <
Y
expectation that the wite will cacrrtrce bieer  or geeer i
b
ambitions to promote her husband s career. ret, 3 o1n other
aspects of the dual-career marriage, e.0. (hiiidrearing and 2
nousework where women continue to carry the tedlb o the
L]
workload (Ertut, Sumru & bicoclds, 198707 2
"The pressure of the married carecer womu 15 twofold: ’
P
tamily responsibllities and career Obli1gQaron ol chiaan ¥ é
.
0
Gilbert, 1979)." W
[ ]
L J
L)
.
»
-
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e
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The i1ncreased importance of wive’'s earnings to family
economic well-being lends credence to the belief that wives
who share the income-earner role in the family have an
implied right to expect more involvement and assistance from
their husbands in carrying out family tasks such as meal
preparation, cleaning, laundry, and child care (Blood %
Wolte, 1960; Scanzoni, 1980; Bird, 1982).

Most women continue to follow their traditional
priorities of tailoring their employment schedules to their
tamily responsibilities, rather than the reverse, as men do
(Degler, 1980:426).

In & study of mine women in dual career tamiliec
(Arfken, 1985 +found that :

1. To be a protessional was very 1mportant to the
self-esteem and identity of each womarn.

2. Unly one woman identified 1n her fhate schoa! vears
a career goal or dream--and that decision was based O o«
triend’'s career choice. The remaining e10ht entered e
professions by hapoenstance.

s ARchievement was most meaningtul o thoeae wame e at

the 1ntrinsic leve: and explained their drive to st ..,

competent and current 1n thelr protescional tr1eld.




4. the partaicipants voilced a need tour recogm tion of
and pr alse tor thelrr per tormance and chilevement
particularty from their colleagues.

S These women stated that their protessional spouses
had a detinite ettect on their careers 1n terms ot
opportumiti1es, advancement, and mobilaity.

6. Unly two women 1dentified a future professional
dream, but cne statea emphatically that she would not pursue
1t

7. unly three ot these protessional waomen nhad had
mentors 1n theirr academic careers, and None ot one at the
time Gt the <ty

H. Role monet s -particularly mothers ondd close
relatives ~were 1mpor tant 1n developing conridence and
cesttir 1t e angd e panting thearr outloot .

. IThewse [0 Grescl unal women pussessSel the e ms 1o
roodeec gwp Ut thee o der O SAalrencty bierng that ot mather o wrte,

At pr Ot Eess1 O

1o it at et - e expectatione vor celt ot teay 0 e
LRI SR TR I WD 1 1 NS BN

11, et ateqy - oitee 60 perctataone. Ly Ot o dest el Yhoegr
tromindar 1, ot Leshres10r o restrlcted thear oppoor oot e 4ar

e At ermeent . an Otten Cancrad thenn el Dt et

Poee st mest ot
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12. The most frequently cited i1nstances for helping
these women prepare for assuming multiple roles were birth
order, family need, role models, and personal
characteristics such as intelligence, confidence, and
sel f-esteem.

13, Fersonal conflicts for the nine women were most
intensive in the areas of career advancement, self-identity,
and "stroking" needs. The younger women 1n the group stated
that they received '"'straling" from their husbands; the older
women stated that thelr needs were not being met

suffircriently by ttiei1r husbands and only rarely by thelr

colleague,.
14. Contlicte related to therr dued -protesslon
MArri1aQes were mos! cordentla related to the balance brtween
career S achilevoment geada, cQurt . oand roesponsibhi ity
Marrgey o AT Y Dalee oD T e,

A [ vOonrd)ese wWomer . whiose

Cear ninge o lowe-l o e o seelkad Yoo e st thierr hiosbendes, dld ot

e pres= ot lier AATOE LA AW YD RN TER AL The Ol der womern, whiose

)

5w
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the younger women, had rearranged the priorities in their "
:l
lives because of the stress of exhaustion. :
1o, These professional women said they felt lonely and
DY,
[ 3.
isolated, lacking both friends and an external support "
-
v
w
system. i,
[t
R . %)
Strese in the Dual Career Family ~
=
1
. L]
What 1s stress? "“"Stress 1s what we feel when our body ‘o
L]
-
reacts birochemically to demands made on i1t. These demands
v
-
reguire us to adapt, to absorly change., and to cope with K
Cd
. ) e
irsruptions and 1mbalance 1n our lives. When this happens, 4
we experrence phyvsioclooical changes:. Uw bodvy releases ]
”
cthemicals and adrenalines and muoton 1te defenses. It puts :
us on alert to tight or tiecce. It readires uwse tor actiron. 3
L)
Uur heart rate 1ncreases, we breatte saster, our blood
...
>
prescure goes up., cur o musc Jees tegae o el wee may per spilr e or -,
4
”
e perient e chhanges 1 Dody temper otin o aHdall v Hall, 1979, -
>,
L XN
fro B9 This strescs resct o depes!  npon the way we
x
[SCRESY SYWIA LS B SVIERE S TR SR =1 s R SYRTT TR N S Wit 0 ot ot U o ome mav ar .
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individual employment cycles with the changing Y
responsibility of the ditferent family life cycle stages. )
n)
Generally, the most stressful times occupationally are when
r3
F
the individual is establishing himselt or herself on the job ;
i ) -
and again when one i1s promoted or assumes new or added
responsibilities. Similarly, various time periods in the
.
family, such as the childbearing stage and adolescence of N
the children have been noted teo be particularly stressful. by
Some dual —career couples attempt teo avoid additional strain
L]
by staqgering their career and family cycles so that peak K
.
. , . .
career and family stress times are not occurring .
.
simultaneously. But, overall, any +lexibility must come N
-
trom the family rather than the worl arena (p. S)." .
Whenever we experiernce strese ouwr bodies need time to ;
'__w
#dyust and be restored to 1t s equilibraium, I+ this 15 not
.
-
done 1t coulg lead to & serilous phivelcal or emotional W
w |l
»
brealtdown. t
Al
. ‘)
Symptoms of wireso ;
T oolress 2
.I
i-.
»
Seymploms Of =trece are your hbodies woe of telling yoo .
-
that eomeining 1S v ong. Lenz 1200y Tanta the following as \
Y
tyineal symploms o strsog: 4
L]
1. Hodry mounn. N
1
L t1 tendenc. to per GpIr e, .
.
Fh
o
e ]
Ly
r
\
o
o
»*
$fmx1 I‘NI\' -;:.m :$' q»\1~1 p~- "'. $Q sl ‘- ..i \‘ ‘.( 1‘.. ‘.f. {‘Iﬁ." _i\-\"g‘ (\-. . [ o e _"f\. \.\
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T A tense neck or back.
)
4. A nervous stomach or stomach cramps.
S. Aches and pains that do not have an organic cause. o
6. Feeling of constant fatique even after sleep. :
7. Difficulty falling asleep or staying awake. !
8. Feelings of weakness.
L}
9. Strained facial muscles or a nervous twitch. :
)
10. A tremor or shaking in your hands. 5
<
11. Falpitations.
12. FRapid mood shifts. K,
.
1Z. Fears of being alone, with others, 1in new places, {
etc. v
\
14. Irritabilaty. W
W
15. A quick temper. }
'
%N
16. Shortness cf breath. -
17. Chest pain or feelings ot tightness 10 youwr chest. '
-
18. Hypersensitivity or hvperactivity. f
t
19. The 1nabi1lity to relax, and feelings of guilt when
C
1
you do rela. g
J
]
20, A conctars cravirig for activit, and slimulation. :
4
- - - .
tens (1980 alco suggests that "some of the svaptoms of B
w4
stress can also be svoeptome ot other serious dlseases (p. v
-
.
LYY

:
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What causes stress? Change of duty every two to three
years? Standing the mid-watch on a nuclear submarine?
Having a baby, while your spouse is on a nine month
deployment cruise? The thought of being passed over for
promotion? These are just a few of the stressors that are
common to military couples, but researchers ftound that the
most common causes of stress are change, conflict, and

pressure or overload.

Overload 1n the Dual Career Family

What is overload? Shaevitz and Shaevitz (1%80), define
overload as: '"the sense of distress and helplessness that a
couple suffers when, through their individual and joint
efforts and capabilities, they are no longer able to deal
effectively with personal or professional progzlems.”

Overload to scme couples 15 ditferent from overload to
other couples and may even occur under ditferent

circumstances. Overload can result +rom having to Huggle

several roles simultanecusly. Many couples approach the
overload point at least once and perhaps sever ol times
during their careers.

Henderson (1981), study of Coast Guard couples found

that when asked 1f they were e:perioncing &an. 5601003

contlicts as a result of thelr combined caroer -
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J
significant difference was noted between the dual income and
v
Sy . (]
dual caresr families. 0f the respondents who stated that s
X]
they were experiencing serious conflict, the reason most %
v
often given was relocating or transfers and overload was the 4
N
J
second most frequent answer. :
= 7
"The problem of work and role overload is a common
source of strain for dual -employed families. When each <
individual is engaged in an active work role and active ,
family roles, the total volume of activities is considerably .
J
increased over what a conventional family « qperiences. In 3
dual -employed familie=s this can result in overload, with i
trousehold tasks generally handled as overtime (Skinner, -
-
o3
1984, p. 4)." .
n
1)
"Another common scurce of overload i1s what we call 2!
M
simultaneous career demands. When both partners are engaged
$
»
in demanding Jobs or when both iobs "peak'" —-1.e.. becoones -
unusually demanding -stress escalates precipiltously. *
“
Tvpically, one partner can support the other 14+ he o- she 1s b
in a lower -demand s:tuation or work is going along 4
<
rovtinel v, But whern both partners are responding o "
s
deadlines, crises, 1ncreased pressure, or heavy troavel ~
"~
~
commitments simultarmeguslyv, there is virtuaslly no slacl 1n :
’
the system (Hall & Hall, 1979)."
-
y
5t
W\
\.
- : - p T SIS AP I Ny "Rt e .q"--‘.'-ﬂ"?'-"-‘--)‘--l"{‘-"J.-/"q"-“h".f'-"-f'd"u"- »‘a-._w‘_-._n._u‘- \‘,s -.r\h '
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Another problem for dual career military couples is
that both are usually in very stresstul job situations and
are both responding to their Jjobs i1n stress—producing ways.
Studies shows that if both partners are bringing home job
stresses, i1t is likely that the entire relationship will
consist of coping with the pressures of work. Thus, Hall
and Hall (1979} feel that "stress overload can result from
the interaction of two people intensely involved in their
own Ccareer pursults. That alone may be sufficient to
stretch the relationship beyond 1ts tolerance limit (p.
gy . "

What are the danger signs of overload? Shaevitz and
Shaevitz (1980) cirte the most common overt symptoms of

overload as:

Communication Fzilure — The two are on different

wavelengths. Insigmisicant matters tend to cause arguments
and verbal interactions betweesen the two degenerates

dramatically and diminishes.

i

u

atique - The level of tiredness beginzs to 1ncreace
more thanm 1t shoula and the two are unable toe share the
other ' burden, the overload period may be at tiond, or may

hhave passed. I+ one of the partners fatiqueness malbes the

other pariner angr . and resentful , and b or by o1e
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unwilling to come to the aid of the other because of s
F

pressures from his/her own set of chores and priorities, )
then the couple may be approaching or is at the overload .
R

point. :
[
. b

A Sense of Helplessness and Hopelessness — The feeling :

of nothing works or everything is going wrong, in dealing

with every day routines, may be a sign that overload is at .
o

.f

hand.
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Coping Strateqies
i
[
Overload i1s only one of the malor stumbling blocks that
15 encountered by the dual career military familvy. How does
]
the dual career military family cope with overload? A
. . , - , .
Shaevitz and Shaevitz (1980) suggest several steps in
l.-
dealing with overload. Among them are: v
v
- Recognize the svmptoms of overload.
. . %
~ Admit that an overload exist.
W
!
(N
- Investigate the causes of the overload and make b
plans to eliminate them. ;
%
&,
'
o . -
- Make sure that you include long and short term plans b,
’
to your strategv to dezl with overload. ¢
-
.
— N - r N n . . \-
Once this has been accomplilshed evervthing slse is .y
smooth sai1ling. ~73
- »
- .I
"Hrotessional women possess not only outwardly visible i~
K
stratoegres for coping, but they also employ psvebhological ﬁ
K
and perhape unvonscirovs ones (Artlen, 19859, p. Z)y."
i)
In a study bv Grav (1279) the threc most conmon copilng \
A
strateqgres reportc? by over G0 percent of the womoen were: s
¢
t. rotatinag attection amon rolos,
.
- i '.h
. reductrg stander de wrlbtorre o cobeeny s ‘-
4
04
2
>
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=. encouraging family members to help with household

chores.

Arfkin (1985) in her study af nine women in dual career ;
families found that "to cope with their multipe roles and ’
conflicts, these women employed most commonly the strategies
of accommodation/sacrifice, avoidance/withdrawal, hiring F
help, planning/scheduling, and role redefinition (p. 7)." :f

Hood (198S8) +found i1n his study of couples in two-job i

“
families that they used several strategies in learning how a:
to scape with overload. Three ot the most i1mportant éh
strategies were: " (1) reducing role overload by learning to &
be satisfied with dirtier houses and simpler meals and/or é&
I,

delegating work to paid housecleaners and older children,

oS

(2} coming to terms with ambiguity about the relative

KA

priorities of each spouse’'s work and tamily roles, and () Ny
N
making each spouse s wants and needs clear to the other and ot
Aoy
discussing the implications of each person’s wants and needs )
for the other s wellbeing {and the family’'s) (p. 122)."
»
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Chapter °

Methodology

This study was designed to explore the causes and the
1mpact of stress and overload on the woman 1n the dual

career Navy family. It was hypothesic-ed that no matter how

high the woman climbs the latter i1n her military career, she
will sti1ll be thought of as "mom", 1+ she 18 a mother and
the one who 1s specirfically responcinle +or ctnldrearing and

housekeeping.

Sampl e

This study was conducted 11t San hreqgo, Calitornia an
March ot 1987. 211 ot the respondente wore a0t ve duty due!
career female Naval Ot+tir1cers, who wer o marrrend Lt actywve

duty military men.

Data frgursition

The measuring device utiiirzed tor thh e study was o town
part guestionnaire. Farticipante weree told not to puat thear
names on the questionnarre, bul were told that resalte o

the study would be furnrshed to dhem 4 they reqQuected 1t

lderas and 1n some rnstancess e o b e g, ovd r e e b t
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ITT and Fart [V ot the questionnaire were tabten from
Bhaimber g and Beach (19491}, Bean and Woltman (1979 and L enc
(1980 .

The questionnaire developed for the study consisted of
tour parts: [ Baclground Information, I1I Stressaors, 111
Role Overload, and IV The Dual Career Marriage.

Fart I Background Information covered demogr aphics and
background characteristics o+ the respondent and her spouse.
Thirteen gquestions were asled concernina the respondent and
her spouses’ ranbt, age, designator and cducatironel lTevel.,
Number ot children, their ages. the numbeor G4 vear o marraed
and the number of times married wac also anted. S wae
also asted to 1ndicate the vear she wae commissyioned, the
commissioning csource, whether or not shie plannead 1o Staw an
the Navy and also whether or not chier cand hesr g wWeer
~atretred witthe therr M2obew,

Fart 11 Strecscor e cover e streconr s and heoitt problems

that the dual career militar v owoman e onut e o0 oo o Ty dee,
Ihe: reaspondent was <o evaloate the t1r ot twent . o0
Stroeossor s that wee oo Green by o car o by whiot faer o aot bt he
weereor 010 no probliem. 0V manor prOteoan . c T e g ob e
or o Ay nnt applioab e, (NI IIE S WAV N EERPE R AT EYE R O STE NS TR TR TS FRUEE G
TSR I PR I Y S R I AL YT LI R F RSN /U T B ST S E3 SUNNAN e b bt Y g
L ST SRS S AVETNUY DY S T X) (R B I K1 S TS L IR R N $ooooe w0
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2
astressors. Utuestion 297 dealt with health probleme tthal were f
’Q
duer to stress. the respondent was asted to c1rcle (1) no
problem, () minor problem, () major problem or, (4) not )
L]
applicable to the health problem listed 1n question 29 -
L]
(items a — m). She was also given an option to t11l1 1n
three other health problems that were also & problem to her
(rtems n - p).
Fart 111 Role Uver load covered roles that are typrcally X
treld by women 1n the Navy and also tasks tto«t the hosband
-
typically share recsponsibility for. Cuest 1o 1 o b et b f
‘.
respondent to checr all of the roles listoed that applired o N
her . Several blantes were given to +11]1 100 can. ottt
roles that she thought applied to her. AU the eant o4t K
I1st ot rules the respondent was asted to total i Gombien :
twt roles that she had cheched. Caesst 1o o0 o baar
respondent 1+ she sutfered rtrom role over Looad, HRTIE B WY
asted whether or not role overleoad contlisy toy Wit tae  oh
perftarmance. fluestion 4 achoed the respoindeat 10 0 o 4 L R
0t the roles that she checked 1n question v gy St y
nrecedence:,
To determine whnether or not the Dastiande o g »
’
responsibility tor the children and housetiod o+ o e »
P
reapondent was asked to mark oll or the v teone it gy

et ran L that tre rachand St ed oy coaponc oy b




LCrestran & aahed the respuondent who was ultimatel,
responcablie tor the tacsks (hecked 1n question .

Frart vV The Lual Lareer Marriage covered the ditterent
tvpes ot marri1ages that you might find 1n the dual «areer
tamily. It asted the respondent to read the si1: types ot
marr rages given and mark the one that applied to her tamil..
At the end of Fart IV a section was left for comments,
toncernse or recommendations to other dual career military
WIMET .

ber tur ther antormation, reter to the questiccaaar ey

thie apprerads o,

Lener alicabi ity

Ithhe resulte ot this study are not gener «licobile beo o
Thrr s g1 s 0t wommen Or4a1cers due to the ol lowing
PN S LA B BN OFY IR NEON R (S B IS S -
1. IFhie nwmtyesr )t wormey i ¢ L CEr < 1 thiee < tadl o
timited to f1¢t 0 uaer to the ~avarlabs ot o o8 e

b bt o 1 the o D egos ar e,

. Thoee samiddrrary ot thirs, ottty mrgbet 0 o0 becar

Gt teec tent v o el thian Py preer et st e gt

fprtese, b S s ALy g2,

. Triee . it PG AN by too bt eer mr e b PRI R A .
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estnsst ther Ot 10 Br s were 10 answer 1y 1tems on the .
Quitest 1O arr e
Frocedur e
.
.
The procedure consist of two phases. The +1rst phase, ,
tnhtormation gather1ng, lasted from 6 March through "0 March
2 .
1997. A questionnalre was given to dual career military
wimen ot o luncheon sponsored by the Women Officer <
broptecronal nesociation (WOFAY an March 1987, Lt ey -
.
(e o Gnnatlr e wer e ompleted voluntar il by ottaer s duad
.
Cargeer o mr ) tar oo owomer tThy oughout the San Diego oareo.
- .
Pt Yt e i Proas e, Qat e wer e ascoes et and ab e tedd
to Wi, oyl e
.
Pre (et per il Y annes of atrevs aod G daed oo thee !
PRI SIS (RIS areeeer oy bt ar o daml o vt e b Lt v dr e
-
‘.
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whicet <t v e e pr et ear t b ot e it e
Wt oot bee it reelated probbeans ke oo tine 1 .
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AL rembrer ot v bt e Wi er tree it .
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which taslis did the husband share

a e 8 A

responsibility for™

who was ultimately responsible for those taske”™

- the type of dual career family she has.
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Chapter 4
ot
Results
L,
L
LY.
L)
rd
In all, fifty qQuestionnaires were distributed and r
thirty—-eight ot them were completed, for a return rate of 76 R
1]
v
percent.
. ¢
Demographics Y
i
Responses to demographics and background information 2
are shown 1 lable 1. 5 large percentage of the women -
- i . t
surveyed were Lieutenants (S0%) followed by Lieutenant
Lommanders (1Z%), while 42 percent of their spouses were Q
} | N
Lieutenants. S1:tv-one percent ot those surveved were )
unrestricted line crraicers (1100) and twenty—-four percent of
/)
them wer e trom the Nurse o Corp (29005, Spouses were y
gener atl . curtace Dine otticers. There were more (Officer ’
< fy — = “
Landidate Scthool Q0% graduates (670 than any other e
- - - [
COMMY BSOSO g The Ufti1cer Indoctrination School 3
rd
: . : -
ooy e teat G sr it Oof thiose S voved. The women 1n thi1s "
) -
-
Tty wrr e mor o 1o el o to be younger than therr sponses, but
wer e eQuiad tor G0 e eater than thelr spouses 10 rant and .
I
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Figure 1

Scattergram of the Respondent’'s Age in

Comparison to her Spouse’s Age
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Table 1 .
P
Demographics "
ITEM NUMBER PERCENT y
RANK Tttt - - By
ENSIGN 2 5 3
LIEUTENANT JR GRADE 2 5 R
LIEUTENANT 19 50 X
LIEUTENANT COMMANDER 12 =2 "
COMMANDER = 8 2
F
SPOUSES RANK

ENLISTED 8 21 N
L IEUTENANT 146 47 -
LIEUTENANT COMMANDER 7 18 ’
COMMANDER ] 1z &
CAPTAIN = = e
DESIGNATOR T TTTTTTTTTTTTTTTTTTTTT T -
8 11-— 27 71 Ny
200 G 24 iy
OTHERS o & »
SPOUSE DESIGNATOR T -
EMLISTED i o {
MARINE OFF 1CERS i 3 .
11-- 17 = .

{1 - (= [
P00 o S T
OTHER:S ) 17 o,
COMISSIONING SOurRcCE =TT o]
WNROTC L £ S

ocs R &7
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Table 1 continued
Demographics
ITEM NUMBER PERCENT
AGE_OF sPouse T
22-25 2 S
26H-30 10 26
T1-75 10 26
26-40 12 2
41-47 4 i1

EDUCATIONAL LEVEL

B2 B5
Ma /M
FHD D

SPOUSE ED. LEVEL

1212+
ey BS
Me/ Ms
il DD

AGES OF CHILDREN
POAND UNDER

4
g

DI

24 o7
12 g
z 5
7 18
20 57
8 21
= &
16 42
9 24
e 21
5 1z
17 g
10 25
7 18
4 10
= e
= 8

Pr, -t

Plect oo besr coeeret ey

4c not slwavs equal 100 dus to rounding.

TN VN A A Y 2 1

.'1.;'..‘-14 4

TSR R AN

ot ¢
= E

] Tgs'ﬁv

LI IS,

ISR X 4

&

.
-
-

w

“w
-
-
‘.




. T R T O R R R T O R O A R R R P R O O R Ry DU U U P U D U Y D T B U U U URUY U
R T OO U R TR OO CRFORIOR s ¥

X
.l
i
i
f
p
— - J
Twenty—two or 58 percent ot those surveyed had
children. Ninety-one percent of those with children
reported having kids under the age of B.
An overwhelming 95 percent of the women have decided to :
K
stay in the Navy, but only 82 percent of them are satisfied 3
with their jobs. Only 68 percent of their spouses are
satisfied with their Jjobs, but 22 percent of them are
Y
- . - ‘
satisfied with the fact that their wives are working.
g
]
Responses and Comments on Guestionnailre )
Hased on the respaonses to the questions on stressors v
» 3
- - : . s ) . [
(Table 23, it can be salid that the military women in this
~
study are not experiencing ctress as a result of: N
.
- deciding whether or not they’'ll stay 1n the L
L =
Nawvy.
-
— Jo cerformance.
— tneir relationship witihh thelr spouse.
- zooussl support. a
- competirtion with theilr spouse. .
-
- thie rusband thimbing tirs Job 18 more .
1
)
-
1moortant . : '
~  ner tminbing her 1ob o 1s more 1mportant tihan -
>

ez so0oume. S
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Table 2 R
[]
3
Responses to Questions on Stressors
1
ITEM TOTAL NO MINOR MAJOR NOT . OVERALL Y
# ANSWERED PROBLEM PROBLEM PROBLEM APPLICABLE PROBLEM o
# %L # % # % # %
1 =8 s 1z 2z T s8 11 29 %) o YES 1
h
2 =8 22 S8 8 21 8 21 ) ) NO ]
4
0,
3 =8 12 4 19 S50 6 16 0 ) YES
N5
4 8 7 18 18 47 13 34 0 0 YES o
5 783 19 S0 11 29 g 21 O O NG "3
b =8 16 4z 18 47 4 11 0 %) YES "
X
AY
7 RAS S11 2T &l 10 26 1 3 YES ~
N
a g = 16 18 47 1T Z4 1 s YES o
Fa e 5 17 14 %7 14 =7 5 1z YES '
9b 5 s 1s  T1osE 10 26 1 z VES N
10 8 S 1z 17 45 9 74 7 18 YES "
~
11 =8 o181z 3211 29 8 21 YES ;
17 =g 1T T4 15 39 7 18 = = YES N
17 a6 e 16 EO 53 11 29 1 it YES -
~
A
14 18 1129 20 83 718 O 0O YES
15 38 I S8 9 24 7 18 0 0 NO R
*16 33 - 11 9w gt g 22 53 YES N,
'
w17 & R <, \ 11 e 16 o4 YES
S 4 S w1 0w 17 as YES x
.'\
)
-
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Table 2 Continued Y
Responses to Questions on Stressors

ITEM T1OTAL NO MINOR MAJOR NOT - OVERALL :
# ANSWERED PROBLEM PROBL.EM PROBL.EM APPLICABLE PROBLEM ;

# % # % # % # %
_____ —_—— - —_—— )
*19 8 = 8 5 13 11 29 19 50 YES ~
N,
20 8 6 16 19 50 12 2 1 3 YES ;
21 etz 7 18 19 SO 11 29 1 = YES a2
o
2z g 16 42 15 9 = e 4 11 YES .
“
2z 8 2 61 9 24 4 11 2 = NO N
“~
* 74 3] 4 11 13 4 4 11 17 45 YES s
25 38 27 71 7 18 2 5 2 5 NO o
]
26 =8 pEb 58 9 24 b 16 1 ! NO N
27 29 25 66 5 1z 2 5 3 16 NO a
* 22 or (587%) of the 38 respondents have children. 3
Note: Fercentages do not always equal 100 due to rounding. [
73
>
)
'-P
;
\
o
I\
~
~
)
o~

D R L O R LT T N S N AL SR L Rt



P
13
»
,
'l
¥
Y
oA
6 '
fo determine the stressors that presented the most problems .
(
in the 1i1ves of the dual career military woman the responses to q
'
%
the minor and major problems in items 1 - 27 of Fart Il were
L
_ . . . Ly
totalled with the highest percentages representing the top "
n
stressors. Table 3 gives a listing of those stressors that ;
-
presented the most problems. The top stressors were: ]
- planning her career !
— spending time with her +amily ‘
)
- changing duty
- movlng .
-~  geparations from husband .
- preparing to move u
~ being & parent and being 1in the Navy )
L}
~ +fi1ndimng good childcare
"
~ 4ai1nding aftter hour childcare ,
~ #4ainding assignmentse in the same gecgraphical :
lccation as her spouse ;
o
N
Y
+ 9
\
N
N
.I
J
3
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Table 3

Stressors Causing the Most Problems

ITEM MINOR PROBLEM MAJOR PROBLEM  TOTAL %
# # “ # % # yA
Ty Tze T s 1t Tz9 == 87 -
4 18 47 13 4 31 82 -
7 25 51 10 26 = 87 -
38 18 47 1% 4 1 82 -
St 21 a5 10 26 =1 8z -
173 a8 S 11 29 =1 82 -
%14 7 24 = 3 2 =1 o4
%17 @ 24 14 29 Z0 Sz 1
*13 3 21 11 29 19 S0 86
LY 5 iz 11 29 16 47 7=
20 1% SO 1% 2 1 g2 -
®4 1.2 4 4 11 17 = 77
# 58% of the respondents have children.
Note: Percentages do not always equal 100 due to rounding.
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Dual career mailatary women are experiencing health problems
due to sress and/or role overloeatd. (See Table 4). In order to
determine the health problems that most of the dual career

-

military women were ex<periencing, the responses to the minor and

major problems 1n 1tems 29 (a-m) of Fart Il were totalled, with
the highest percentages representing the most noted health
problems. (See Table S). The health problems most noted were:

- becoming tired ((84%)

- eating less/more (LIZL)

— depression (&I

-  headaches (&1%)

~ diffirculty awaking (58%4:
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Table 4
3
Responses to Questions on Health Problems Due to Stress :
q
.'
ITEM TOTAL N MINOR  MAJOR NOT - OVERALL R
# ANSWERED PROBLEM PROBLEM PROBLEM APPLICABLE PROBLEM -
# A # pA # % # yA )
T29a 38 1% S50 11 =9 = 8 s 1= T NO 4
‘A
b & & 1o 19 S0 13 4 W) O YES )
c %8 N 53 11 29 2 5 =z e NQO _
d 8 14 T 15 39 718 . 5 YES -
-~
e ot o5 8 & 16 4 10 = g ND I
F =g 16 47 i1y 3o 8 5 13 ND "
>
-
Q =8 29 ) = 5 0 (W) 7 18 NO vf‘
h I8 1¢ S 0 O 1 = 18 47 NG &
1 8 o7 e pa b 1 = 12 a2 NO ~
~
N
3 A 11 o 2 eyt 1% e e YES o
b RAS) 1o T 15 9 g 21 s 8 YES -]
"
1 g pa . 1 ! O O 10 26 NO
o
g
m RAE] ~ S 19 S0 S 1= 5 173 Y& !
rl
Note: Percentages do not always equal 100 due to rounding. :
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Table 5 ’
.
n
Most Noted Health FProblems :
_ITEM MINOR PROBLEM MAJOR PROBLEM __ TOTAL
* * ~ * A # Z“
Z9b 19 S0 1= z4 T 84 .
d 15 nt 7 18 oz 58 .
j 7 z4 15 e o4 & "
b 15 T =] 2 27 o1
fm 19 S50 ] Lo LS & ‘
Note: Percentages do not always equal 100 due to rounding.
Gluestion 1 of Fart 111 asked the respondent to checl
the roles which apglied to her. Nineteen roles were listen .
and blanbs were provicged +or other roles that appliod. The- Y
l-
respondent was also zsted to gilve Lhe Lobal nuambor o4 rales .
she marbed. Imn response to this two part question 1t wasz y
noted that the aversge number of roles each had wasn 14, .
-
1)
Eighty-+our percent ot the respondents had 12 or more role. ;'
(%
isee figure ). )

When asked 1+ they suffered from role overload &7

percent of them sa:d ves. Wher askbed 14 their role overload

e o sn SR SN SN N4

conflroted with therr aob performance &6 percent ss1d no.

(Ihires ancluaded thoze that did nolt susfer frou roli
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over load. ) [t was noteg that ot the 4 respondents that

ancwererd ves Yo role overload, 17 ot them (54%) ancswer ed

yes., that role over luad conflicted with thei1r job
per tormance.

Figure 2

Total Number of Roles and their Frequency

—~—ccO

toection 4 o Tars 111D acted the respondent to rant her

FIr St L o voales v Trhar o pracodeade. Severnt y—three

e v et oty reaspondent s with

children, roan el mothes 4o thcor pumber one role. The ’
DUmbar  twoe role < oant 20 by oals ot the respondents was that of
Wltes At T e cEnt sl oswne b Mo D ey cer witre L4
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Ducestion oot Fart 111 asked each respondent to mart >

.
eacte too b that her husband shared responcibilaty tor. (See
Table o0 Husbands were more likely tu share responsibilaty

¢

o’

tor e -

-,

-

. i N .

shopping for food (S3%) A

-~ cleaning (house) (486%) z

-

o

- mal 1ng beds (68%) R

=

paving bills (S5%) .

Loy o v W) .

vaccuming (98%)

R e ~

woeetinel clobhiees (617%) N

wastitng Qrshes (68% .

.

X4

fties, wiv s unlatbel o to be caught: et

Ka

bhelprao their children with, nomewort (100%Y A

gt teeornn schiool meeting:s, Cfoaotl . -~
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Cetr 10 veoor thear si1ob o childrern (9175 o« -
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Table 6
Responses to Husbands Sharing Responsibilities

“Task T TTTTyoval YES "NO N/A
ANSWERED # 7 # p A # 4
COOKING 7z 16 42 2z  s8 0 0O
MOF /WA X 8 1z 4 25 &b 's] )
BATH k. 1IDS RE=] 14 7 16 *7 8 21
FEED +IDS =8 14 7 16 *73 8 21
SHOF FOR FOGD =g 206 ) 18 47 Q 8]
CARE FOR SICE HIDS iE 11 ) 20 %91 7 18
TUCE +FIDS IM RED RS 12 2 19 *856 7 18
HELF + 1DS WITH HOMEWDR e b 16 22 =100 10 26
ATTEND SCHOW MEET IRNG: ad 4 11 22 *1Q0 10 24
CLEANTING 28 25 &b 172 4 O Q
TRONING RAE] 13 R 29 5& 0 0
Mt ING BEDRS e ) 68 1z o O 0
FORENT ING 8 1e 47 135 *59 7 1e
FOYING BILLS =8 21 5% 17 45 00
L.AUNDRY g 24 &7 14 7 O 0
VACCUMING 8 o 58 16 az o 0
WASHING DISHING I8 26 &9 12 R O O

* 587 of the respondents have children.

Note: Percentages do not always equal 100 due

to

rounding.
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Fart 1I! number & asked, whno 1s ultimately responsible
for the tasks marked 1n question 5. Fifty—-five percent of
the respondents said they were. Forty-two of them said they
were both responsible for the tasks and only one person said
her husband was ultimately responsible. (This person also
outranked her husband.)

The last question asked the respondent to select the
tvpe of marriage that applied to her. Six categories were
given (1) Macho Man, (Z) Wonder Woman, (I) Fair - Weather
Friend, (4) Who's Afraid of VYirginia Woolf? (S) Lalissex
Farre, and (&) Camelot. The results are found 1n Table 7.

Fifty—-three percent of the dual career military women

sa1d that they hao

10

Camelot type marriage, (Nelther partner
dominates.), while tmirty—four percent of them characterized
thelr marriaQe as “ne railr — Weathor Friend type ( One mate

dominates but encour zges and emclionally supports his

SPOLSGE., )
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Table 7

Responses to Type of Marriage
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Chapter 3

Summary and Conclusions

It is apparent that the pressures of our society has
cause the growth of dual career couples in the Navy, but 1t
has also caused the woman in that family to take on more
roles and with them bring more responsibilities. As has
been stated 1 the literature, the woman in this family must
perfom the customary role of a subordinate, evern though she
continues to carry the role of professional.

The purpose of this study was to explore the causes and
the impact of stress and overload on the woman 1n the dual
career Nawvy family. It was hypothesized that, rno matter how
high the womam ciimbs the latter 1im her military career, she
will sti111 be thoucht of as "mom” 1+ cshe is a mother and the
one who 1s specifically responsible for childrearing and
houwelbeeplng.

It 1« clear trhat women officers are satistied with
their roles az motrer . wite and Naval Officers and are doing
Quite wel!l with coping with them, but for how long? These
women are sutfering from role overload and health problems,
which “ften accompany *hece roles, such as: depression,

head « hiea, becoming tir ol and eating moresdess, Lt they
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tend to thimk that their role overload does not conflict
with their Jjob performance.

There are many stressors in the lives of the dual
career military woman and those stressors that causes the
most problems are:

i. planning her career
2. spending time with her family
I changing duty
4. mowving
. ceparations from her husband
6. preparing to move

7. tinding assigrnments 1n the same geographical

location
8. long working hours
7. finding good childcare
o, ti1nging atter hou childcare

It was also roted that even though the women 1n thais
study characterizeg thelr marrilage as a Camelot type
marriage ¢ Nelther partner dominates. The couple shares
moet of the houvesnoio tasks and childrearing.) they are

<111} wltimatel o responsible for childrearing and

heorvoelb coping. HMuziande are ot dorng thelr +arr share.
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Results of this study also indicated that these women
ranked nother as thelr number one role, followed by wife and
Naval Officer.

This investigator believes that further research on a
larger population would also show that women officers are
serious about the Navy and their families; and that both

can be performed effectively.
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Chapter 6

Recommendations

Dual career military families are here to stay and so

are their stress and overload.

In view of the fact that

these dual career military women do not feel that role

overload is contlicting with their job performance,

women are in need of help.

retain service couples

1.

~
P

[

these

The military in 1t’'s attempt to

should:

encourage participation in professional

organizations such as, the Women Officers

Frofessional Association (WOFA), the National

Naval Of+ficers Association (NNDAY and other
professional orgamization.

encourage networking with other dual career
military women.

provide seminars and workshops to dual career
military families on ways of coping with

stress and overload.

wort at relieving some of the problems that
are cauci1ng stresse and overload 1n the dual
career “‘amily such as:
1 .s."\
A. acs=1gning couples 1n the same N
D [
|~ 'D
.

v
. o
-i:. ‘..

0
X

'Y
g

.
Y
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geographical locations.

b. providing child care that is comparable
to good child care in the civilian
}
community.

c. providing after hour child care (For 24 '

hour duty days.)
The Navy 1s dealing with the dual career family in a t
number of ways, but i1n order to recruit and retain dual 'y
career Navy couples the Navy must meet their very unique
needs. If the Navy meets the needs of the dual career Navy .

couples 1t will find that they tend to be more satisfied

with their jobs and retention will be much higher, which in

PR

turn, leads to higher morale and productivity. The dual

career Navy couple, with the support of each other and with

the support of the Navy can have the best of two worlds.
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TO WHOM IT MAY CONCERN: e
I am currently enrclled in the Master s program in [

(3

L

Educational Administration at San Diego State University. .
R

S

,

For my Master 's project, I am doing a study on the types of ;:
stress and role overload that affect the woman in the dual 1
rl

career military familwv. ;'
,

I would greatly appreciate it 1f you could "donate" s

p

about 15 minvtes of youwr time to fill out the following !
guestionnalre. I have enclosed a return envelope for the :
4
completed information. Flease return this material as soon 'é
"

as possible, no later than 20 March 1987. ha,
N

I¥f you reques:, | will be glad to fuwnish results of ?
thies study. ~?
thiant  vou, 3

s = ]
/%/m//(// /,/0/4;//4&4{/

Yanessa U, JdJohnson
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STRESS AND OVERLOAD ON THE WOMAN IN THE

DUAL CAREER MILITARY FAMILY

Stress and role overload continues to present problems
in the dual career military family. In order to find out
what stressors and roles military women are bombarded with
in their lives, please complete the following questionnaire
as accurately as possible. Thank you for your assistance.

PART I. BACKGROUND INFORMATION:

1. Your Rank Your spouse’'s

hJ

Your spouse & .

A

- Year you received your commisslon

Source? 0CSs OIS USNG NROTCU OTHER

4. Your fAge___ _ Spouse ‘s fge __

S. Your Educaetional Level _Your spouse''s_ -
1Z+ AA BA EBS MA M5 FHD

6. Number ot children__

7. Ages ot your children T T D T S B

g. Do you plan to stay in the NMavy™ YES NO

Q. How long have you been married?

10, How many times have you been marrvied?

11. fire vou satisfred warth vowr pob™ i N
1. e your spouse satisfied with hie 1ob™ YIES NO
12, Is your spouse satisfiled with vou worling™ YES NO

.
»
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PART II. STRESSORS :
3
ol
(
As a woman in a dual career military family how much of 'S
a problem are the stressors helow: (Circle your response)
No Minor Major :§
Problem Problem Problem N/A %
1. Planning your career 1 2 = 4 :
~
2. Deciding to stay in the Navy I 27 = 4
Z. Loneliness 1 2 I 4 >
4, Spending time with family 1 z I 4 N
- - L
5. Job performance 1 2 K 4
‘&
&. Promotions i 2 3 4 K
7. Change of duty b 2 = 4 ::
w)
8. Moving 1 = = 4 '
9. Separation from husband ﬂ
a. deplovments 1 2 = 4 X
b. other separations 1 = = 4
?
1. Dealing with stress :
betore deployments. i = = 4 <
'
11. Adjusting to husband after e
deployment. i e =t 4 e
<
12. Coping while husband 1s
away . 1 " 4 T
17. Freparing for z move. 1 7 = 4 O
14. Being married and 1n :
the Navy ) 2 =) 4 .
Ay
15. My relationship with iny ::
SPOUSE., 1 . o g N
1é&. Locating a good school tor S,
my b fdireny., ] . g -l :;.
1 7. Hoearag & parent and bheanig 160 :
‘Q.
.
\‘.
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19.

20.

2

el a

~T

e

24,

28

29.

the Navy. 1
No
Problem
Finding good childcare 1
Finding after hour childcare 1
Finding assignments in the
same geographical location 1
Long working hours 1
Standing military duty 1
Spousal support 1
Career related problems due
to demands of raicing kids i
Competition with husband 1
Husband thinke hice job 1%
more i1mportant 1
My Job 1s more 1mportant
than my husband s 1

Which strecssors are the most

HEALTH PROBLEMS DUE TO STRESS

a. Lpine and ek palne.

bv.e P omyriegy oo ot e

P B 2 N TH 1 T I R S SR BRI

-3

Minor
Problem

2
Pt

-
)

-

8]

8]

problem?

-
ONLY L) Rank the & worcet. The worst

Major
Problem

N/A

(USE MNUMBRERS

(NO

TIES)

4




g.

.

Difficulty awaking 1
Upset stomach 1
Feeling nervous/fidgety 1
No

Problem

Spells of dizziness 1
Smoking more 1
Drinking more 1
Eating less more 1
Headaches 1
Loss of haar 1
Depress: on 1
___________________________ 1
________________ e 1
1

PART III. ROLE OVERLOAD

1.

Chect the roles which apply to

Nl Uty e

Moy iy

[ TR A

mevt becer

(RRTSTRI ARV B

[j(AIJA_ [ ETEEY

Minor
Problem

you.

2
-

o
-

3

[

tJ

Majar
Problem N/7A

friend

student
older woman

coordinator

Mthers:

&
n

Lol ol g S sRP
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wor king woman
houselkeeper
housewi fe

counsel or

administrator

Do you feel that you are suf
overload? YES NO)

Does your role overload conf
performance™ YES N0

Which role tates precedence?

Mart an "X'" 1+ vour hustand
Mopping/wa:iin:

Bathing the |

i

Feeding the 0 on

Shopping for +oodg.

Caring +or <i1ct bi1ds

Tucking kids 11

tyiecd

Hi:lping bid=s with

veami |

Attt endang ot AL IR

~aiaval nab tabovalovat vat sal iab satoral *ad el gt Ve gt

fering from role

lict with your 31ob

Rarmk your first S roles.

share responsibility for:

Cleaning

Ironing_

Mating the bed

Farenting

Faving bille

Doing lauridr y

NMacuuwming
Waeh/fFold « Tatbhee

bbby Shiees
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&, In your family who is ultimately responsible for taking
care of the tasks marked in number 57 ME HIM BOTH

PART IV. THE DUAL CAREER MARRIAGE

Within the dual career family there are different types'

of marriages. Which category below applies to your
family?

(number)

1. MACHO MAN - The husband is the dominant force in the
family. His career comes first. His wife's
career is seen as a hobby to fill her extra
time.

2. WONDER WOMAN — The woman dominates. She makes the major
decisons for the couple. She outdistance
her husband in her achievement level.

Her needs and career come first.

I, FAIR-WEATHER FRIEND - One mate dominates but encourages
and emotionally supports his/her
SpoOUsSE. The wife receives
encouragement, but still has the
major responcsibilities for the
children and home.

4. WHO 'S AFRAID OF VIRGINIA WOULLF™Y - Each person attempts
to dominate and compete with the other.

5. LAISSEZ FAIRE - This 1s a marriage of convenience. Each
partner goes his or her separate way.

6. CAMELOT — I this marriage, nelther partnzr dominates.
The couple shares most of the household tasks.
c10nz are made through mutusl consent.

COMMENTS, CONCERNS or RECOMMENDATIONS to other dual career
military women.
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